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                         _________________________________________________________________

ENGINEER-IN-TRAINING REPORT ON EXPERIENCE*
Indicate here if this is an Interim Report or the Final Report:     Interim:           Final:      
*A NEW EXPERIENCE REPORTING SYSTEM COMES INTO EFFECT JANUARY 1, 2019. You might not be permitted to use this form. Refer to the APEGS website under Members, Competency-Based Assessment (CBA) to see if you are required to switch to the new CBA system. The requirements, in part, are as follows:
· You need to have at least one experience report submitted, completed in full, received at the APEGS office by December 31, 2018 using the existing/outgoing paper format in order to continue to use the outgoing format. All other applicants must use the new CBA system. If you submit using this form and do not qualify, you will be required to redo your experience in the new CBA system. 

This document must be in “Print Layout” under the View menu in order to see some of the text boxes. 

Refer to Experience Guideline 1 for detailed instructions on completing this form. Brief instructions are provided here: Complete sections A through D, and Parts 1 to 4. Both the supervisor and mentor (if required) answer questions and fill in comments on each page of Parts 1 to 6. This form must be shared electronically if possible so that the supervisor(s) and mentor(s) have an opportunity to enter comments. Print all pages up to the end of the Report Summary Form when it is completed (8 pages minimum). Please ensure that the footer containing spots for initials are not deleted. After printing, the applicable supervisors and mentors must initial the bottom of each page and sign Part 6. 
A. PERSONAL INFORMATION
Name: Click on shaded areas to complete each form field  
Registration #:      
Preferred E-mail:        Note: An email must be sent to apegs@apegs.sk.ca to formally update contact information.
Bachelor degree (month/yr completed):       Discipline:       University:      
Masters degree (month/yr completed):       Discipline:       University:      
Doctorate degree (month/yr completed):       Discipline:       University:      
Other degree (month/yr completed):       Discipline:       University:      
B. EMPLOYER INFORMATION FOR THE REPORTING PERIOD

Employer name: Click on shaded areas to complete each form field  Job title:      
Business address (include postal code):      
Business phone:      
Fax:      
Work E-mail:      
Nature of business:      
Brief description of job duties (five lines maximum):       
Employment dates with this employer (mm/dd/yyyy):       to      
This report covers experience from (mm/dd/yyyy):       to      
Number of months:       x Percentage of full-time:       % =       months credit applying for.

Engineer-in-Training: ________________________________
__________________


Signature
Date
C. SUPERVISOR INFORMATION (start with the current or most recent supervisor for the reporting period)

Name: Click on shaded areas to complete each form field
P.Eng.        P.Geo.        Neither       (place an “X” beside all that apply). If P.Eng. or P.Geo., in which province(s) are you registered?      
If not P.Eng. or P.Geo., indicate the country where you are an engineer or geoscientist, if applicable:      
I have known/knew the engineer-in-training for       years in my capacity as his/her supervisor. Dates:      
Current business address (include postal code):      
Current business phone:      
Fax:      
E-mail:      
Other Supervisors in this reporting period:      
(If more than one supervisor, attach additional pages with the same information as above)

Affirmation: By signing the last page of this form, I affirm that I have read and am familiar with Experience Guideline 2 - Components of Acceptable Engineering Work Experience, as it applies to work experience reporting for APEGS.

D. MENTOR INFORMATION (start with the current or most recent mentor for the reporting period)
Mentor required only if the direct supervisor is not a P.Eng. or P. Geo. Refer to Experience Guideline 1 for mentor information.
Name: Click on shaded areas to complete each form field
P.Eng.        P.Geo.       (place an “X” beside all that apply). In which province(s) are you registered?      
I have known/knew the applicant for       years in my capacity as his/her mentor. Dates:      
Employer:      
Current business address (include postal code):      
Current business phone:      
Fax:      
E-mail:      
Nature of business:      
Other Mentors in this reporting period:      
(If more than one mentor, attach additional pages with the same information as above)

Affirmation: By signing the last page of this form, I affirm that I have read and am familiar with Experience Guideline 2 - Components of Acceptable Engineering Work Experience, as it applies to work experience reporting for APEGS.

E. NOTES ON DESCRIPTION OF EXPERIENCE 
Experience Guideline 2 - Components of Acceptable Engineering Work Experience describes of the areas of experience referred to in the following pages of this form where you will provide examples of what you have done over this reporting period. Also refer to Experience Guideline 1 for complete information on work experience reporting. 
If you worked for the same company, had more than one supervisor or mentor in this reporting period and you use examples from work performed under previous supervisors, please identify which supervisor each example pertains to. Refer to Experience Guideline 1 for further information on multiple supervisors for the reporting period or click here.

Part 1 - APPLICATION OF THEORY
(Click here to view an explanation of Application of Theory)

I have gained experience in the following areas of application of theory in this reporting period (type an “X” in the box to the right of all those that apply). These areas are described in detail in Experience Guideline 2.
	Analysis
	
	
	Design and synthesis
	
	
	Testing methods
	
	
	Implementation methods
	


Work experience examples for Application of Theory in this reporting period: (click here for further instructions)

Supervisor/Mentor Evaluation of Part 1 - Application of Theory

Is the experience consistent with satisfactory progress toward the professional designation? Refer to Experience Guideline 1 for the definition of satisfactory progress or click here.

Yes ___________  No __________ (Supervisor (and mentor if applicable) to indicate Yes or No)
Comments (click here for further instructions) 
Part 2 - PRACTICAL EXPERIENCE

(Click here to view an explanation of Practical Experience)
I have gained experience in the following areas of practical experience in this reporting period (type an “X” in the box to the right of all those that apply). These areas are described in detail in Experience Guideline 2.

	Studying or being exposed to existing engineering works
	
	
	Limitations of practical engineering
	

	Application of equipment in larger systems 
	
	
	Significance of time
	


Work experience examples for Practical Experience in this reporting period: (click here for further instructions)

Supervisor/Mentor Evaluation of Part 2 – Practical Experience

Is the experience consistent with satisfactory progress toward the professional designation? Refer to Experience Guideline 1 for the definition of satisfactory progress or click here.  

Yes ___________  No __________ (Supervisor (and mentor if applicable) to indicate Yes or No)
Comments (click here for further instructions) 
Part 3 - MANAGEMENT OF ENGINEERING
(Click here to view an explanation of Management of Engineering)
I have gained experience in the following areas of management of engineering in this reporting period (type an “X” in the box to the right of all those that apply). These areas are described in detail in Experience Guideline 2.

	Planning 
	
	
	Budgeting
	
	
	Project control
	

	Scheduling
	
	
	Supervision
	
	
	Risk assessment
	

	Other (specify)
	


Work experience examples for Management of Engineering in this reporting period: (click here for further instructions)

Supervisor/Mentor Evaluation of Part 3 – Management of Engineering

Is the experience consistent with satisfactory progress toward the professional designation? Refer to Experience Guideline 1 for the definition of satisfactory progress or click here.

Yes ___________  No __________ (Supervisor (and mentor if applicable) to indicate Yes or No)
Comments (click here for further instructions) 
Part 4 - SOCIAL IMPLICATIONS OF ENGINEERING
(Click here to view an explanation of Social Implications of Engineering)
During this reporting period, my awareness of the social implications of engineering has been heightened in the following areas (type an “X” in the box to the right of all those that apply). These areas are described in detail in Experience Guideline 2.

	The value or benefits of engineering works to the public
	

	Safeguards to protect employees and the public and mitigating adverse impacts
	

	Engineering activity and the public at large (e.g. educational programs)
	

	Interest and involvement in the broader social implications of engineering
	

	Significance of regulatory agencies on the practice of engineering*

(*Required for the Final Report but should be provided in all reports).
	


Work experience examples for Social Implications in this reporting period: (click here for further instructions)

Supervisor/Mentor Evaluation of Part 4 – Social Implications of Engineering

Is the experience consistent with satisfactory progress toward the professional designation? Refer to Experience Guideline 1 for the definition of satisfactory progress or click here.

Yes ___________  No __________ (Supervisor (and mentor if applicable) to indicate Yes or No)
Comments (click here for further instructions) 
Part 5 - COMMUNICATION AND WORKING SKILLS 

To be completed by the direct supervisor (and the mentor if applicable). 
· Satisfactory (S):  has met all expectations/norms and has exceeded some.

· Needs improvement (NI): performance is not wholly satisfactory, even though some expectations/norms have been met or even exceeded. Comments are required below for each of the areas that need improvement.
(Click here for instructions on completing the table below)


Supervisor
Mentor
	SKILL AREAS
	S
	NI
	S
	NI

	1.
The Engineer-in-Training’s skills in oral communication (e.g., organization and clarity of thought, appropriate language, responds to questions directly and fully) in discussions with yourself as well as presentations to a group: 
	
	
	
	

	2.
The Engineer-in-Training’s skills in written communication (e.g., organization and clarity, appropriate language, being concise) in memoranda and reports (including e-mails): 
	
	
	
	

	3.
The Engineer-in-Training’s skills in working with others (e.g., works cooperatively with others, contributes ideas, listens to others, is tactful when disagreeing): 
	
	
	
	

	4.
The Engineer-in-Training’s skills in time management (e.g., tasks or projects are generally completed on schedule; is prompt for meetings; is able to set priorities): 
	
	
	
	

	5.
The Engineer-in-Training’s ability to assume responsibility (e.g., work without close supervision, willingness to take on new tasks or projects, suggests improvements):
	
	
	
	

	6.
The Engineer-in-Training’s character (e.g., maturity, professionalism, integrity):
	
	
	
	


Comments (click here for further instructions) - Comments are required for each item marked “NI”:
Part 6 - SUMMARY EVALUATION
Supervisor: 
The Engineer-in-Training is making either Satisfactory       or Below Satisfactory       progress toward earning the professional designation (place an “X” beside your selection).


click to insert #
________________________________
________________

# months credit 
Signature **
Date


recommended *
Mentor: 
The Engineer-in-Training is making either Satisfactory       or Below Satisfactory       progress toward earning the professional designation (place an “X” beside your selection).


click to insert #
________________________________
________________

# months credit
Signature **
Date


recommended *
* Insert the number of months experience credit for the reporting period. Factor in the % of full-time employment.

** This signature also pertains to the Affirmation on page 2.

* NEW: The next page must be completed if this is the “Final” Report. 

The “Final” Report refers to the most recent experience that will be submitted and is the last report chronologically before the professional member application is made. The Final Report is the one that is used to determine if a member-in-training has met the minimum standard for professional licensure.
* NEW: FOR THE FINAL REPORT ONLY:

These additional questions must be completed by the supervisor(s) and mentor (if applicable) if this is the Final Report. Use multiple copies of this page if necessary. This Final Report reference page can be submitted directly to APEGS by the supervisor(s) and mentors if desired.

Member-in-Training Name:      
1. Do you believe the engineer-in-training knows the limits of their own knowledge and has the required judgment to practice independently and safely as a professional engineer? If not, state reasons.

______________________________________________________________________________________
______________________________________________________________________________________
______________________________________________________________________________________
2. Do you believe the engineer-in-training will be able to take responsibility and accept accountability for professional engineering work if licensed? If not, state reasons.

______________________________________________________________________________________
______________________________________________________________________________________
______________________________________________________________________________________
3. Do you believe the engineer-in-training has the required qualities of integrity, honesty and trustworthiness to be a professional engineer? If not, state reasons.

______________________________________________________________________________________
_____________________________________________________________________________________
______________________________________________________________________________________
4. Based on your knowledge of this applicant to date, do you recommend the engineer-in-training for registration as a professional engineer? If not, state reasons and indicate where the applicant is lacking in exposure or requires improvement.

______________________________________________________________________________________
_____________________________________________________________________________________
______________________________________________________________________________________
Name (please print): _____________________________

Signature: _____________________________________

Date: ​​​​​​_______________________________
Don’t forget to also submit the Report Summary Form (RSF) on the following page

 (RSF required whether this is the Final Report or not)
REPORT SUMMARY and PLAN FORM (RSF form)
Member-in-Training Name:      
Update and submit this form with each work experience report.  Document experience in chronological order. Include all experience, even that which you have not submitted yet, but plan to submit. Copy boxes and use extra pages as required. Experience from after completing a bachelors, Masters or PhD is called “post-bachelors”. Indicate that the report is Masters or PhD only if the report is for one of these degrees.
Reporting Period #1
Time period covered (mm/dd/yyyy): from       to      
Employer Name: Click on shaded areas to complete each form field  Job Title:      
Number of months:      
Percentage of full-time:       %
Credit Received:       months (or type N/A)

Type of Experience: A) Canadian or International: Click here and type either "Canadian" or "International"



B) Pre-graduation, Post-bachelors, Masters, PhD: Click here and type one of the four
Reporting Period #2
Time period covered (mm/dd/yyyy): from       to      
Employer Name:      
Job Title:      
Number of months:      
Percentage of full-time:       %
Credit Received:       months (or type N/A)

Type of Experience: A) Canadian or International: Click here and type either "Canadian" or "International"



B) Pre-graduation, Post-bachelors, Masters, PhD: Click here and type one of the four
Reporting Period #3
Time period covered (mm/dd/yyyy): from       to      
Employer Name:      
Job Title:      
Number of months:      
Percentage of full-time:       %
Credit Received:       months (or type N/A)

Type of Experience: A) Canadian or International: Click here and type either "Canadian" or "International"



B) Pre-graduation, Post-bachelors, Masters, PhD: Click here and type one of the four
Reporting Period #4
Time period covered (mm/dd/yyyy): from       to      
Employer Name:      
Job Title:      
Number of months:      
Percentage of full-time:       %
Credit Received:       months (or type N/A)

Type of Experience: A) Canadian or International: Click here and type either "Canadian" or "International"



B) Pre-graduation, Post-bachelors, Masters, PhD: Click here and type one of the four
Reporting Period #5
Time period covered (mm/dd/yyyy): from       to      
Employer Name:      
Job Title:      
Number of months:      
Percentage of full-time:       %
Credit Received:       months (or type N/A)

Type of Experience: A) Canadian or International: Click here and type either "Canadian" or "International"



B) Pre-graduation, Post-bachelors, Masters, PhD: Click here and type one of the four
SELF-CHECK LIST
(It is not necessary to submit this page with your experience report)

This self-check list will help ensure that you have completed all components and the report is written in a manner acceptable to the Experience Review Committee. Before submitting your report to APEGS, the following items should have been completed and/or checked over:

 FORMCHECKBOX 

I have read and am familiar with the requirements as shown in the following documents:

1. Experience Guideline 1 – Guideline on Work Experience Reporting for Members-in-Training, Supervisors and Mentors 

2. Experience Guideline 2 for engineers-in-training

3. Experience Guideline 3 for geoscientists-in-training

4. The hyperlinks contained within the experience reporting form

 FORMCHECKBOX 

I have downloaded and used a new experience reporting form from the APEGS Web site to ensure that I am using the most recent version of the form. 

 FORMCHECKBOX 

This report covers experience for one job only (even if it was work done for the same employer, a change in job function constitutes a change in job and thus a separate experience report for that work).

 FORMCHECKBOX 

I have read the example reports on the APEGS Web site and those provided in Experience Guideline 1 and have written my report in the same manner (i.e. the experience report is essentially a write-up of actual examples of the work you have done).
 FORMCHECKBOX 

Each point within the report is concise (i.e. only information needed in order to describe actual projects worked on is included).
 FORMCHECKBOX 

Each point within the report includes specific descriptions of actual projects I worked on.
 FORMCHECKBOX 

Each point within the report is written in the first person singular (i.e. you have used the pronoun “I” followed by an action). It is acceptable to provide a description of the work of the team you were a part of if that is the case, however, each example should be concluded with a sentence beginning with “I” in order to specify your role. DO NOT use words such as “assisted”, “involved with” or “participated” or similar general references to your work because these are not direct enough in identifying the work you did personally.
 FORMCHECKBOX 

If work is a continuation of experience reported in a previous report, then I have described the project(s) and also included information on where specifically the project(s) have progressed and where I have progressed professionally (such as an increase in complexity, difficulty and in the level of independent responsibility). 
 FORMCHECKBOX 

For thesis-Masters and PhD reports, I have attached the thesis abstract and list of publications.

 FORMCHECKBOX 

All acronyms have been written out in full the first time they are used in the report.

 FORMCHECKBOX 

I have edited the report carefully.

 FORMCHECKBOX 

I have completed the Work Experience Report Summary Form and included all reports that I have previously submitted, the current report and any future reports I plan to submit in order to obtain four years of experience credit. The reports are listed in chronological order.

 FORMCHECKBOX 

I have shared the experience report with my supervisor(s) (and mentor (s) if applicable) electronically so that they may enter comments. (Comments entered by supervisors and mentors are very valuable to the Experience Review Committee and have saved many experience reports from re-submission in the past). 

 FORMCHECKBOX 

My supervisor (and mentor if applicable) have signed the form in all the places requested. Note that supervisors and mentors may submit your experience report directly to the APEGS office without your review. If that is the case and you have not signed the report yet, we may contact you separately for a signature.
The main reason that reports must be resubmitted is that they contain general, vague statements that do not refer to specific projects and it is not clearly stated whether the work described is the work of the member-in-training personally. If confidentiality of projects is a concern, substitute project names and locations with surrogate names (for example, Project X located in Town Q).
HYPERLINKS CONTAINED WITHIN THE WORK EXPERIENCE REPORT FORM

(It is not necessary to submit these pages with your experience report)

Part 1 – APPLICATION OF THEORY

Application of theory is the most important work experience reporting area and its skillful application is the hallmark of quality engineering work. A candidate’s experience shall include meaningful participation in several aspects of the four theoretical areas listed on this page of the form prior to registration as a professional engineer. See Experience Guideline 2 for further information.
Click here to return to the form, Part 1 - Application of Theory.

Instructions for Work experience examples in Part 1 - Application of Theory

Provide six representative examples of your experience from at least two of the areas checked off. Use only the space provided in the text box. If you did not gain experience in at least one area or cannot provide examples, please state why.
Click here to return to the form, Part 1 - Application of Theory.
Instructions for Comments from Supervisor/Mentor in Part 1 - Application of Theory

Comments are necessary here for additional feedback to the Experience Review Committee on the experience reported. Please also include any additional information to augment the information reported. Comments to be completed electronically if possible. Use as much space as necessary.

Click here to return to Comments from Supervisor/Mentor in Part 1 - Application of Theory.
Part 2 – PRACTICAL EXPERIENCE

Practical experience should provide the candidate with opportunities to become aware of the practical limitations of real systems. See Experience Guideline 2 for further information.
Click here to return to the form, Part 2 - Practical Experience.
Instructions for Work experience examples in Part 2 - Practical Experience
Provide six representative examples of experience from at least two of the areas checked off. Indicate how this exposure to practical experience has added to your understanding of the limitations of real systems. Use only the space provided in the text box. If you did not gain experience in at least one area or cannot provide examples, please state why.

Click here to return to the form, Part 2 - Practical Experience.
Instructions for Comments from Supervisor/Mentor in Part 2 - Practical Experience

Comments are necessary here for additional feedback to the Experience Review Committee on the experience reported. Please also include any additional information to augment the information reported. Comments to be completed electronically if possible. Use as much space as necessary.

Click here to return to Comments from Supervisor/Mentor in Part 2 - Practical Experience.
Part 3 – MANAGEMENT OF ENGINEERING

Management of engineering works includes the supervision of staff, project management, a general exposure to an engineering business environment, and the management of technology from a societal perspective. See Experience Guideline 2 for further information.
Click here to return to the form, Part 3 - Management of Engineering.
Instructions for Work experience examples in Part 3 - Management of Engineering
Provide one representative example of your experience in each of the areas you checked off. If you checked more than three, choose the three that contributed most to your professional development. Use only the space provided in the text box. If you did not gain experience in at least one area or cannot provide examples, please state why.

Click here to return to Work experience examples for Part 3 - Management of Engineering.
Instructions for Comments from Supervisor/Mentor in Part 3 - Management of Engineering

Comments are necessary here for additional feedback to the Experience Review Committee on the experience reported. Please also include any additional information to augment the information reported. Comments to be completed electronically if possible. Use as much space as necessary.

Click here to return to Comments from Supervisor/Mentor in Part 3 - Management of Engineering.
Part 4 – SOCIAL IMPLICATIONS OF ENGINEERING

The social implications of engineering is a critical aspect of the practice of engineering. The work environment should provide realistic involvement for the candidate to heighten awareness of the potential consequences, both positive and negative, of projects worked on. See Experience Guideline 2 for further information.
Click here to return to the form, Part 4 – Social Implications of Engineering.
Instructions for Work experience examples in Part 4 - Social Implications of Engineering
Provide one representative example of the activities that led to your awareness of the social implications of engineering in each of the areas you checked off. If you checked more than three, choose the three that contributed most to your professional development. Use only the space provided in the text box. If you did not gain experience in at least one area or cannot provide examples, please state why.

Click here to return to the form, Part 4 - Social Implications of Engineering.
Instructions for Comments from Supervisor/Mentor in Part 4 - Social Implications of Engineering

Comments are necessary here for additional feedback to the Experience Review Committee on the experience reported. Please also include any additional information to augment the information reported. Comments to be completed electronically if possible. Use as much space as necessary.

Click here to return to Comments from Supervisor/Mentor in Part 4 – Social Implications of Engineering.
Part 5 – COMMUNICATION AND WORKING SKILLS

Instructions for completing the rating table in Part 5 - Communication and Working Skills

Given the stage of the Engineer-in-Training’s career, please rate the characteristics as shown with an “X” in the appropriate box. If a mentor is reporting, discuss the points you are not certain about with the supervisor or place a “U” for “unknown” in one of the mentor columns.

Click here to return to the rating table in Part 5 – Communication and Working Skills.

Instructions for Comments from Supervisor/Mentor in Part 5 - Communication and Working Skills

Comments required for each of the areas that need improvement. Please enter electronically and use as much space as necessary for specific details and the plan for improvement. If an area has been flagged as “needs improvement”, it does not necessarily mean that the experience will not be approved. It is important for the member-in-training to be made aware of areas that require improvement and to tailor professional development activities to address those areas.
Click here to return to Comments from Supervisor/Mentor in Part 5 – Communication and Working Skills.
OTHER HYPERLINKS IN THE FORM

Definition of satisfactory progress toward the professional designation: (excerpt from Experience Guideline 1):

Click on the light blue left arrow on the Web tool bar to return to your previous place in the forms OR click on one of the following links to return to the Summary Evaluation for the Part you were working on: Part 1 – Application of Theory, Part 2 – Practical Experience, Part 3 – Management of Engineering, Part 4 – Social Implications.

It is understood that the member-in-training’s work experience may be of a routine nature at the beginning of the training period. It is expected that there will be progression in the nature of the work, for example, different projects and experiences, an increase in complexity, difficulty and in the level of responsibility. Thus, the standards are normally expected to increase with experience. However, in some types of work, these factors remain the same even when measured over extended periods (for example, between the second and fourth years). In such cases, the number of months to be credited by the Experience Review Committee will be based on whether the work is classified as professional experience or not. 

Professional experience includes work performed under the general guidance of performance standards requiring engineering knowledge and education. Original thinking in the analysis and/or synthesis of engineering problems is required to achieve the end results. The professional has the ability to make decisions pertaining to his or her work and assumes technical responsibility in developing the end result.

In crediting the number of months, emphasis is placed on the application of theory and practical experience in the earlier stages of the engineer-in-training’s career. However, the individual should demonstrate a reasonable level of social awareness even in the first report. Involvement in the management of engineering is normally expected to increase over the engineer-in-training’s career, and should be balanced against technical engineering experience. Where the individual has been working in an exclusively technical role, then the application of theory and practical experience, given a reasonable level of social awareness, will be the basis of judgement. Where the role has become primarily management, the question of whether the individual was managing an engineering function is the guiding factor. The requirements for professional membership may still be fulfilled even though experience has not been gained in the management of engineering. In general, in order to be prepared for professional registration, experience shall include the application of theory and include an exposure to the broad areas of practical experience, management, communication and the social implications of engineering.

Information on Multiple Supervisors
If there was more than one supervisor or mentor for the reporting period, the most recent supervisor is asked to provide the feedback required for the entire reporting period. If you have provided examples from other supervisors and your current supervisor / mentor feels uncomfortable in providing feedback on that experience, please contact the previous supervisor or mentor to assist in the evaluation or circulate the report to those people for their review and signatures also.

Click here to return to your previous spot in the form.

Supervisor/Mentor name(s): 


Examples for the period (mm/dd/yyyy): from   to


(Copy the above two lines for different supervisors/mentors and corresponding time periods if needed)





Analysis


Insert experience examples here, or delete this category if there are none. Include what you did, how you did it, why you did it and the outcome.





Design and Synthesis


Insert experience examples here, or delete this category if there are none. Include what you did, how you did it, why you did it and the outcome.





Testing methods


Insert experience examples here, or delete this category if there are none. Include what you did, how you did it, why you did it and the outcome.





Implementation methods


Insert experience examples here, or delete this category if there are none. Include what you did, how you did it, why you did it and the outcome.














Supervisor/Mentor name(s): 


Examples for the period (mm/dd/yyyy): from   to 


(Copy the above two lines for different supervisors/mentors and corresponding time periods if needed)





Studying or being exposed to existing engineering works


Insert experience examples here, or delete this category if there are none. Include what you did, how you did it, why you did it and the outcome.





Application of equipment in larger systems


Insert experience examples here, or delete this category if there are none. Include what you did, how you did it, why you did it and the outcome.





Limitations of practical engineering


Insert experience examples here, or delete this category if there are none. Include what you did, how you did it, why you did it and the outcome.





Significance of time


Insert experience examples here, or delete this category if there are none. Include what you did, how you did it, why you did it and the outcome.





























Supervisor/Mentor name(s): 


Examples for the period (mm/dd/yyyy): from   to 


(Copy the above two lines for different supervisors/mentors and corresponding time periods if needed)





Planning


Insert experience examples here, or delete this category if there are none. Include what you did, how you did it, why you did it and the outcome.





Scheduling


Insert experience examples here, or delete this category if there are none. Include what you did, how you did it, why you did it and the outcome.





Budgeting


Insert experience examples here, or delete this category if there are none. Include what you did, how you did it, why you did it and the outcome.





Supervision


Insert experience examples here, or delete this category if there are none. Include what you did, how you did it, why you did it and the outcome.





Project Control


Insert experience examples here, or delete this category if there are none. Include what you did, how you did it, why you did it and the outcome.





Risk Assessment


Insert experience examples here, or delete this category if there are none. Include what you did, how you did it, why you did it and the outcome.





Other


Insert experience examples here, or delete this category if there are none. Include what you did, how you did it, why you did it and the outcome.
































Supervisor/Mentor name(s): 


Examples for the period (mm/dd/yyyy): from   to 


(Copy the above two lines for different supervisors/mentors and corresponding time periods if needed)





The value or benefits of engineering works to the public


Insert experience examples here, or delete this category if there are none. Include what you did, how you did it, why you did it and the outcome.





Safeguards


Insert experience examples here, or delete this category if there are none. Include what you did, how you did it, why you did it and the outcome.





Engineering activity and the public at large


Insert experience examples here, or delete this category if there are none. Include what you did, how you did it, why you did it and the outcome.





Interest and involvement in the broader social implications of engineering


Insert experience examples here, or delete this category if there are none. Include what you did, how you did it, why you did it and the outcome.





Significance of regulatory agencies (*Required for the Final Report but should be provided in all reports).


Insert experience examples here, or delete this category if there are none. Include what you did, how you did it, why you did it and the outcome.



































Supervisor initials _______    Mentor initials ______ (only if mentor is required)
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