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Job Title: Senior Project Manager - Construction

At SaskTel, big ideas come to life. We're a team of curious thinkers, bold innovators, and problem-solvers who
make technology work better for people, businesses, and communities across Saskatchewan. Bring your
energy, share your ideas, and help us shape what's next. This exciting role will work with a wide range of

SaskTel techco projects that will be sure to be rewarding.

Senior Project Manager - Construction

Location: Regina, SK

Number of Positions: 1

Salary: $96,011 - $142,738 (Based on education and experience)
Type of Position: Permanent Full Time

Closing Date: 10/15/2026

SaskTel is seeking an experienced Construction Project Manager to lead major infrastructure projects.
This person will oversee large-scale construction initiatives from inception to completion. They will be responsible
for managing all phases of projects including—planning, procurement, execution, and close-out—while
coordinating internal teams, external consultants, and key stakeholders.

In this role, you will:
» Lead the delivery of complex commercial construction projects with significant organizational impact.
» Manage budgets, schedules, and risk mitigation strategies to ensure successful outcomes.
» Provide strategic oversight and reporting to the program manager.
» Ensure quality, safety, and compliance standards are met at every stage.

If you have a proven track record in delivering major construction projects, strong leadership capabilities, and a
passion for driving excellence—we want to hear from you!

GENERAL ACCOUNTABILITY

Accountable for the successful delivery and execution of large-scale capital construction and renovation projects
from detailed design through occupancy and project closeout. Responsible for owner-side management of the
physical construction of assigned projects, ensuring scope, schedule, budget, quality, safety, and operational
requirements are achieved.

Provides oversight and direction to design consultants, construction managers, contractors, and specialty
consultants throughout all phases of project delivery. Acts as the primary owner representative during design
development, procurement, construction, commissioning, and turnover, ensuring all project activities align with
approved program objectives, corporate standards, regulatory requirements, and operational needs.

Works closely with the Program Manager to manage project-level risks, issues, stakeholder expectations, and
change requests while maintaining continuity of business operations throughout construction activities.

SPECIFIC ACCOUNTABILITIES

1. Project Planning & Development

* Leads project planning activities including scope definition, budget development, scheduling, risk identification,
procurement planning, phasing strategies, occupancy coordination, and project execution planning.

» Coordinates design development activities to ensure project requirements, operational needs, technical
standards, and stakeholder expectations are incorporated into project documents.
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* Ensures construction planning considers business continuity, occupant impacts, safety requirements, and
operational constraints.

2. Design Consultant Management

» Directs and manages architectural, engineering, and specialty design consultants throughout project
development and delivery.

 Reviews and coordinates design submissions to ensure compliance with project objectives, technical standards,
budget constraints, and schedule requirements.

* Facilitates design reviews and constructability reviews with stakeholders and subject matter experts.

» Manages consultant contracts, deliverables, performance, and compliance with contractual obligations.

3. Construction Manager & Contractor Oversight

» Acts as the primary owner representative for construction activities.

* Provides oversight of the Construction Manager and contractors to ensure project objectives are achieved.
 Reviews and monitors construction plans, schedules, resource plans, procurement activities, and site
performance.

» Coordinates resolution of construction issues and field conditions.

 Ensures compliance with contract requirements, safety regulations, quality standards, and approved project
documentation.

4. Construction Execution & Coordination

 Oversees construction activities to ensure work is completed safely, efficiently, and in accordance with approved
plans and specifications.

» Coordinates demolition, structural, architectural, mechanical, electrical, telecommunications, security, and
specialty system work.

* Ensures effective integration and sequencing of multiple trades and work packages.

* Facilitates coordination between contractors, occupants, operational groups, and technical stakeholders.

5. Contract Administration

» Administers construction and consultant contracts in accordance with corporate policies and approved
procurement strategies.

» Reviews and recommends approvals for change orders, progress claims, contingency usage, and contract
amendments.

 Maintains appropriate records and documentation to support contractual requirements and decision-making.

6. Financial Management

 Accountable for project budgets, forecasts, cash flow management, contingency control, and financial reporting.
 Monitors project costs and proactively identifies variances, risks, and mitigation opportunities.

* Ensures expenditures align with approved project authority and funding allocations.

7. Schedule Management

* Develops and maintains project schedules and milestone tracking.

 Monitors progress against approved schedules and implements recovery strategies when required.

» Coordinates critical project activities to minimize impacts to cost, quality, and operational requirements.

8. Risk & Change Management

* Identifies, evaluates, and manages project risks throughout the project lifecycle.

 Implements mitigation plans and escalates significant risks as appropriate.

» Administers project change management processes for scope, schedule, budget, and design changes.
* Assesses impacts and develops recommendations to support informed decision-making.

9. Quality Assurance & Commissioning

* Ensures quality management processes are implemented throughout design and construction.

* Oversees inspections, testing, commissioning, deficiency management, and project closeout activities.
* Verifies systems and facilities perform as intended and meet operational requirements.

10. Health, Safety & Regulatory Compliance

» Promotes and supports a strong safety culture throughout all project activities.

* Ensures compliance with applicable legislation, building codes, regulatory requirements, and corporate safety
standards.

» Monitors contractor safety performance and addresses concerns promptly.
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11.Stakeholder Management & Communication

 Maintains strong relationships with project stakeholders, business units, technical authorities, consultants,
contractors, and regulatory agencies.

* Provides regular project reporting on status, risks, budget, schedule, and key decisions.

* Facilitates project meetings and supports stakeholder engagement activities.

» Communicates impacts, risks, and construction activities effectively to affected groups.

12.Project Closeout & Occupancy

» Coordinates commissioning, training, occupancy planning, turnover documentation, warranties, and post-
occupancy support.

* Ensures project documentation is complete and deficiencies are resolved prior to project closure.

* Leads lessons learned reviews and supports continuous improvement initiatives.

QUALIFICATIONS

1. Degree in Engineering, Architecture, Construction Management, or a post-secondary Project Management
program, or related discipline and/or equivalent experience.

2. Project Management Professional (PMP®) designation preferred.

3. Minimum 5 years of experience managing complex commercial, institutional, or industrial construction projects,
including major renovations and occupied-building projects.

4. Demonstrated experience managing design consultants, construction managers, contractors, and
multidisciplinary project teams.

5. Strong knowledge of construction delivery methods, including Construction Management, Design-Bid-Build, and
Design-Build.

6. Experience with contract administration, procurement, cost control, scheduling, commissioning, and construction
project governance.

7. Strong understanding of building systems including architectural, structural, mechanical, electrical, and specialty
systems.

8. Demonstrated experience managing projects in operational environments with significant stakeholder
coordination requirements.

9. Excellent negotiation, communication, problem-solving, and stakeholder management skills.

10.Proven ability to manage multiple priorities while maintaining schedule, budget, quality, and safety objectives.

#LI-POST

What makes SaskTel special is our people, and the fun, connected culture we create together. Our highly
engaged employees bring diverse perspectives, collaborate across teams, and turn fresh thinking into
meaningful results. Experienced leaders are there to listen, coach, and champion your growth, giving you
opportunities to take on new challenges, build your skills, and move your career forward. Here, you can be
yourself, feel supported, and do work you're proud of alongside people who celebrate ideas, achievements,
and each other.

CULTURE AND VALUES

Upholds foundational values of honesty, integrity and respect.

Consistently demonstrates our culture: Think Big (Innovation and Courage), Make a Difference (Commitment and
Community), Focus on Experiences (Simplicity and Agility), and working as OneSaskTel Team.

This is an on-site position located at the location(s) above. The successful candidate must be located within the
province of Saskatchewan. Out of province/country candidates must be willing to relocate. Flexible work opportunities,
in province, may be available.

SaskTel may use technology-assisted tools, including artificial intelligence (Al), to help review and assess applications.
All hiring decisions are made by qualified members of our recruitment team.

At SaskTel, we believe in fostering a diverse and inclusive workforce that reflects the customers and communities we
serve. We strive to create an environment where all employees feel empowered to contribute their unique perspectives,
driving innovation and creativity, while advancing our efforts as Saskatchewan's leading Information and
Communications Technology provider.

As one of Saskatchewan's Top Employers, we offer rewarding work, competitive salaries, comprehensive health and
dental plans, pension plans, flexible work arrangements, paid time off, training & more! For more information on our
benefits please click here: SaskTel's Benefits.
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We value diversity as a key aspect of our culture. We are committed to providing equal opportunities for all candidates
to participate fully in the recruitment process. If you need any accommodation at any stage of the process, please
contact us confidentially at talent.acquisition@sasktel.com.
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